


whether the District failed to provide Student with a non-hostile learning
environment; and whether the District procedurally violated the IDEA in various

ways.

The Hearing Officer concludes that the District denied Student a FAPE
during the relevant timeframe by failing to deve3 (eP)-1.8 (E)].6 (v)3.()-3638..807 Td[(wa



Student’s advocate, and the campus principal as witnesses. Respondent called a
speech-language pathologist (SLP) and an educational diagnostician—both

employed by the District.

I11. ISSUES AND REQUESTED RELIEF

A. PETITIONER’S ISSUES



=+ and a functional behavior assessment (FBA) to be completed by a board
certified behavior analyst (BCBA).

Order the District to provide annual training to all District special education
staff who work with Student on appropriate goal writing, data collection,
maintenance of appropriate records, completion of progress reports with
guantitative accuracy, and training from a BCBA on behavioral interventions
and supports.

Order the District to provide compensatory education and related



Impairment in receptive and expressive language and presented with a
moderate receptive/expressive language delay. Student exhibited
significant educational and developmental deficits in the areas of oral
expression and listening comprehension, and Student’s cognitive ability
fell in the below average range. Student’s adaptive behaviors with respect
to communication, daily living, social, and physical skills were low when
compared to others Student’s age.?

The evaluation indicated that Student met the requirements for special
education as a student with other health impairment (OHI) due to **; »+; and
a speech impairment. The FIE determined that Student would benefit from
physical therapy and further recommended and
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