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The 86th Texas Legislative Session brought important statutory changes to the requirements
for public and private school administrators to report employee misconduct to TEA and created
a registry of persons ineligible to work in public schools.

Reporting Requirements

Effective September 1, 2019, superintendents or directors of school districts, districts of
innovation, charter schools, regional education service centers, and shared services
arrangements are required to report to the commissioner when any non-certified employee
resigns or is terminated and there is evidence that the employee:

 Abused or otherwise committed an unlawful act with a student or minor
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Due Process

After a superintendent reports a non-certified employee to the commissioner, the employee will
be given an opportunity to respond and to request a hearing. If the employee does not show
cause why TEA should not investigate the allegations in the report, the employee is identified
on the TEA website as being under investigation. TEA will then investigate the allegations
raised in the report from the superintendent. After the investigation and hearing are complete,
the commissioner will make a final determination regarding the allegations. If the commissioner
finds that the evidence does not support the allegations, the employee’s name will be removed
from the TEA website. If the commissioner determines the allegations are true, the employee’s
name will be added to the registry of persons ineligible to work in public schools, which will be
available on the TEA website.

Do Not Hire Registry

The registry of persons ineligible to work in public schools will be comprised of:

* Non-certified employees reported by superintendents or directors of public schools and
adjudicated by the commissioner, as described above;
« Previously certified educators from which the SBEC has revoked educator certificates for



an investigation before the educator resigns or is terminated and determines that the educator
did not engage in the alleged misconduct.

Thank you for your attention to these matters.

David Rodriguez

Director, Educator Investigations



